
DAY 1: Centering Yourself: Levels of Racism
“Not seeing race does little to deconstruct racist structures or materially improve the conditions
which people of colour are subject to daily. In order to dismantle unjust, racist structures, we
must see race. We must see who benefits from their race, who is disproportionately impacted by
negative stereotypes about their race, and to who power and privilege is bestowed upon –
earned or not – because of their race, their class, and their gender. Seeing race is essential to
changing the system.” - Reni Eddo-Lodge

If someone asked you “what is racism” how would you respond? Would you be able to help
them understand the different ways that racism rears its ugly head in our society?

You may picture personal biases or racist interactions between people. While this is one form of
racism, organizations and social systems can, and do, take actions, intentionally or
unintentionally, that uphold the reality of racism. Racism exists on multiple levels: internalized,
interpersonal, institutional and structural.

● Internalized Racism: A set of privately held beliefs, prejudices and ideas about the
superiority of whites and the inferiority of people of color. Among people of color, it
manifests as internalized oppression. Among whites, it manifests as internalized racial
superiority.

● Interpersonal Racism (between people): The expression of racism between individuals.
It occurs when individuals interact, and their private beliefs affect their interactions.

● Institutional Racism: Discriminatory treatment, unfair policies and practices, and
inequitable opportunities and impacts within organizations and institutions, all based on
race, that routinely produce racially inequitable outcomes for people of color and
advantages for white people. Individuals within institutions inherit the power of that
institution when they reinforce racial inequities.

● Structural Racism: A system in which public policies, institutional practices, cultural
representations and other norms work to perpetuate or reinforce racial group inequality.
It is racial bias among institutions and across society. It involves the cumulative,
compounding effects of societal factors, including the history, culture, ideology and
interactions of institutions and policies that systematically privilege white people and
disadvantage people of color.

Often when racism is discussed, it is done so at an interpersonal level. Only acknowledging
racism in this way hinders us from addressing the myriad factors keeping the system of racism
in place. The graphic below illustrates all the domains in which racism operates.

Share your reflections on today’s topic on social media using the hashtag
#unitedforequity or #uwwcequitychallenge and tag @uwwashtenaw.

https://www.egc.org/blog-2/2018/5/23/3u8bsicsasybnnco5bea7vculw6m9s
https://www.uwwashtenaw.org/21-day-equity-challenge


Today’s Challenge:

Listen:
● Listen to the podcast episodes The Land of Our Fathers, Part 1 and The Land of Our Fathers,

Part 2 which are part of the New York Times podcast '1619', for insight into how systemic racism
has taken shape.

● Listen to this episode of White Like Me, which explores whiteness as an idea and as an identity.
Hear from an Italian American family as they reflect on a time when they weren't yet white in
America.

Read:
● Read this article describing “5 Examples of Institutional Racism in the United States.”
● Read this Washington Post piece to better understand the concept of critical race theory, an

intellectual tool set for examining systemic racism.
● Read this article to learn more about how America's struggle with racism is being experienced by

Black immigrants.

Watch:
● Watch “What is Internalized Racism?” to better understand how this level of racism works.
● Watch Dr. Camara Jones’ TED Talk in which she shares four short stories to help us understand

privilege and racism (20 minutes).
● Watch one or more of the short videos and reflections from the New York Times on racial identity

in America.
● Watch this quick video from Race Forward, which provides an overview of the levels of racism

and how we often focus on individuals rather than systems when addressing racism in the media.

Act:
● Explore the impact of your own social identities by completing this social identity wheel.  Then,

start a conversation with a co-worker or a friend who is also taking the Challenge.

Share your reflections on today’s topic on social media using the hashtag
#unitedforequity or #uwwcequitychallenge and tag @uwwashtenaw.

https://www.nytimes.com/2019/10/04/podcasts/1619-slavery-sugar-farm-land.html
https://www.nytimes.com/2019/10/11/podcasts/1619-slavery-farm-loan-discrimination.html
https://www.nytimes.com/2019/10/11/podcasts/1619-slavery-farm-loan-discrimination.html
https://www.nytimes.com/2020/01/23/podcasts/1619-podcast.html
https://www.wnycstudios.org/podcasts/the-stakes/episodes/the-stakes-white-like-me
https://www.thoughtco.com/examples-of-institutional-racism-in-the-u-s-2834624
https://www.washingtonpost.com/education/2021/05/29/critical-race-theory-bans-schools/
https://www.washingtonpost.com/education/2021/05/29/critical-race-theory-bans-schools/
https://www.bbc.com/news/world-us-canada-61238017
https://www.bbc.com/news/world-us-canada-61238017
https://www.youtube.com/watch?v=RBrW129hKmg
https://www.youtube.com/watch?v=GNhcY6fTyBM
https://www.nytimes.com/interactive/projects/your-stories/conversations-on-race
https://www.youtube.com/watch?v=LjGQaz1u3V4
https://drive.google.com/file/d/1w7yo6ljyS0pnvEO-BOrE7Aohmaa9n5Jf/view


● Take this eye-opening privilege self-assessment by Buzzfeed to discover where you are on the
spectrum

● Help shape United Way’s 2023 Public Policy Agenda by taking this brief survey. Your feedback
will help us advocate for public policies that change the odds for people and communities most
harmed by systemic and institutional racism.

● RSVP to one or more discussion groups hosted by Nonprofit Enterprise at Work and UWWC
to reflect, share and take action.

Share your reflections on today’s topic on social media using the hashtag
#unitedforequity or #uwwcequitychallenge and tag @uwwashtenaw.

https://www.buzzfeed.com/regajha/how-privileged-are-you?bfsource=bfocompareon
https://r20.rs6.net/tn.jsp?f=001RCQhOjmWQmh8E4RHcI3yLaRTZ4CGYNBbdfu1_JdRp_rMW8jfi3wPjjbQk6V8DMfP9F6JA4hlH-e20edb5gB-CFBmAT2vUa9r3m9qXViIYjYz1ryFWsye8oazEYRXt_VtVMntxVZxpOcobujlUbt5vfHWJY95BjT8&c=uPtffq5O1O6brbACDyo2Y69TtnRifyk34ut2mRqs2OyYNTewREAqvw==&ch=psjd1tmUlDC3oDduHNBwNZFbvykjo7A2syedCqYhAzU71g5RwhTeXA==
https://www.eventbrite.com/e/uwwc-equity-challenge-community-conversations-tickets-488279957497
http://www.new.org
https://www.uwwashtenaw.org/21-day-equity-challenge

